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MINUTES 

’ OF TOE 

GTA career service board 
M .j Tbnrsdav. 29 October 1953# 11*00 A«M. 

CCI Conference Room, Administration Bldgo 


Present* 

25X1 A9a 

25X1 A9a 

25X1 A9a 
25X1A9a 

25X1A9a 


Messrs ( 


t.vman B. Kirkpatrick, Inspector General, Chairman 

1 Chief, PP, Member 

Acting Personnel Director, 


AGUng reiauiuiv* 

Alternate for the AD/Personnel,Member 
■ 1 iiftnutv Assistant Dii 


for the Au/rtr»v»« o *» 

— I Acting Deputy Assistant Director, 

:i * nr.T. Alternate for the AD/CI, Member 
i — — 1 An /r. nmrn! indentions. 


T the AU/OA, wtsiuuc* 

1 AD/Comraunications , Menfoer 
* *•« +>i« m rector of 


L Uiv.w, _ 

- ==f Ass istant to the Director of 

Training, Alternate for the Director of Training, 

JfeE ^ S - Chief, Administrative Staff, DD/P 


25X1A9a 


| | J 

iltsmsto for CC/PfMsttbQr 
t*«4nce K. White, Acting 

j lrtm «• ^iS^-^ ,l n fSglslative Tack Force 

xeeutive Secretary 

ecretariat 
Reporter 

• ' .• ' hJ i 

1. Minutes of the 11th meeting of tte CIA Career Service Board 
held 22 October 1953, were approved without chang 

Tab A, rt Medical S Benefits "for Dependents 

2, The Chairman Introduced xan , Emnlovees”. of the Final 

of Employees and Additional e ^ d 3slcec i if there were any questions 

Report of the legislative Task ^sked gt£rtedj ^ surance 

It was noted, that since the Task Force si ^7*^ ^ ^ 

coverage by GHI, GEHA and WAEPA « ^ problem was one of 

th-t followed, it was ^stationed overseas to locations 

» rip. "jfh^d 

$gg*Fu£^S.«£> stressed the need for more definite lines 
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* Security ^formation 
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within which such cases could be processed* — — — — 

stressed the need f 6r a Career Service that could provide for its 
overseas afflfeloyees cn a standard equal to that in the United o tales. 
It was noted that while one might expect a man to personally uno.ergo 
hardship conditions for patriotic reasons, it was not reasonable to 
ask him to subject his family to such conditions without at least 
providing facilities for caring for them* Tab A was approved to oe 
presented to the DCI with the final recommendations. 

3. The Chairman introduced Tab B, "Death Gratuity as a Career 
Service Benefit", of the Final Report of the Legislative Task Force, 
and asked if there were any questions. There followed a discussion 
of curreht trends towards companies providing both in full and m 
part such benefits for their employees. The problems of deep cov ^ 
personnel were also discussed in this light. It was generally agreed 
that the purpose of a death gratuity was to carry the dependants over 
the difficult period before firm financial settlements can be accom- 
plished. fab § was approved to be presented to the DCI with the 
final recommendations. 


25X1A9a 


The subiect of new business was introduced, and 
4+0 ... , & 


•ft* in© SUDjeev OI new ouwxijcqo — — I ^ 

behalf of the DD/I introduced a new proposed definition of Career ser- 
vice. It was decided that the Executive Secretary would assist in 
the preparation of the several proposals before they were placed on 
the Agenda of the Board. 

5. The Chairman announced that by the time the Board had finished 
its schedule with the Legislative Task Force, the report of .he Junxor 
Officers* Taskforce would be ready (19 November). Following that, 

(26 November) the report of the Women’s Panel would be completed and 
possibly the following week the report of the Insurance 1 ask Force. 

There is also the report of the Information Task force to be considered. 


on 25X1 A9a 


6. The meeting adjourned at llt $0 A.M 



25X1 A9a 


Executives Secretary 
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